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Board Chair’s Report Chief Executive’s Report

The Institute of Sisters of Mercy of Australia and Papua New Guinea (ISMAPNG) formed in December 

2011 and Mercy Education Ltd, as a ministry of the Institute, became the governing authority of the 

schools for which the Institute had sole sponsorship.

On 3 December 2021, Mercy Ministry Companions was entrusted with the Institute’s ministries of 

Community Services, Education and Health and consequently, Mercy Education is now an incorporated 

ministry of Mercy Ministry Companions. 

This governance and canonical change came amid the global pandemic and 2021 saw considerable 

interruption to the provision of education services across the country and particularly in the Melbourne 

and regional Victorian schools.  

The Mercy Education National Office Team grew with the addition of Mrs Janelle Sheahan (Risk, Safety 
and Compliance Officer) in May 2021 and Mrs Robyn Woodhouse (Administration Officer) in October 
2021. They support the excellent work of the National Office personnel who operate solely to support 
the schools. Ms Brenda Keenan Head of Mission and Education, Ms Judy Young Head of People and 

Culture, Ms Judy Sailors Head of Business Operations, Mr Peter Patsis Financial Controller and Ms Effie 
Coulson as Executive Assistant make up the remainder of the excellent team at Alphington. 

In December, Joe Konynenburg, Group Finance manager completed ten years with Mercy Education. In 

January 2022, Joe was seconded to work with Mercy Ministry Companions as Project Manager to assist 
the transition of ministries from the Institute to this new public juridic person.

During 2021, Mercy Education celebrated 175 years of the Sisters of Mercy in Australia with the 

anniversary having special significance at Mercedes College Perth, the foundation site of the sisters’ 
work in Australia. 

Mercy Education reflected the Institute’s move to lay leadership in its October 2021 Leadership Day 
which had the theme ‘Laity led leadership for the 21st Century’. Father Max Vodola explored the historic 

context of the Second Vatican Council (1962-1965) and its designation as a ‘pastoral’ council. Max 

highlighted the leadership of Pope Francis which continues to live the spirit and grace of Vatican II 

through his emphasis on a ‘synodal’ church and the implications of this for laity led leadership and the 

Australian Plenary Council.

Sister Annette Schneider RSM led discussions on how ISMAPNG continues to respond to Vatican II 

regarding laity led leadership in the 21st century whilst Sister Caroline Ryan RSM Institute Vicar offered 

some reflections on ISMAPNG’s decision to hand canonical sponsorship of the Mercy ministries to laity 
led leadership in the 21st century.

In January 2022, Mercedes College Perth, St Brigid’s College Lesmurdie and Santa Maria College 

Attadale were withdrawn from the Catholic Education Western Australia System to provide clarity on 

governance under the Education Act (WA) to meet compliance for school registration and education 

standards. 

The Principals of all Mercy Education schools continue to navigate the challenges of the pandemic 

expertly. The College leaders ensured their schools have been places of hope.

I thank Institute Leader Sister Eveline Crotty RSM and her colleague Sisters in their role as Institute 
Councillors, Mrs Margaret Bounader Chairperson of Mercy Ministry Companions and her colleague 

Trustee Directors and Board Chairperson Sister Sylvia Williams RSM and her colleague Board Directors 

for the guidance provided to us to enable Mercy Education to flourish.

Mr Christopher Houlihan    CHIEF EXECUTIVE

On 3 December 2021, Mercy Ministry Companions was entrusted with the ministries of the Institute of 

the Sisters of Mercy of Australia and Papua New Guinea.  The ministries of Community Services, Health 

and Education became incorporated ministries of Mercy Ministry Companions, a Public Juridic Person 

(PJP), and a legal entity under Canon Law. The Institute has entrusted the Trustee Directors with the 

Mercy heritage and empowered them to develop new expressions of the ‘gift of mercy’.  In practice, 

Mercy Ministry Companions will work in partnership with the Board of Mercy Education Limited in the 
governance of our thirteen schools, as well as in any new developments.

Our longest serving director, Tony Wheeler, will retire from the Board at the AGM on June 10.  He has 

generously given of his talents in many ways, especially as Chair of the Finance Committee for eight 

years.  I will also retire from the Board after completing 6 years, including 4 years as Chair. Cathy 

Jenkins resigned from the Board in December 2021, following 3 years of service.  New appointments will 
be made at the AGM of Chair, Deputy Chair and Directors.  

This time last year, we noted that COVID restrictions had made the previous year difficult, particularly 
in the schools, but we did not realise that another year would go by and we would still not be operating 

as normal across the country.  We do look forward though with optimism as borders are opening up and 
life as we knew it is slowly resuming.  After a delay, the final copy of the Strategic Plan 2022 – 2025 was 
completed towards the end of last year and the Annual Action Plan 2022 was presented and accepted at 

the first Board Meeting this year.

Towards the end of last year, we acknowledged 175 years of Mercy Education as well as 200 years of 
Catholic Education in Australia with a commemorative publication.  Sisters of Mercy have been involved 

in well over 500 schools and the history of a number of selected schools is outlined.  Sisters and all 

staff members have been instrumental in preserving the Mercy values of Hospitality, Courage, Respect, 

Compassion, Justice, Service and these are very evident in our schools today. At the end of this term 

Carmen Cox will complete her time as Principal of St Brigid’s College, Lesmurdie, WA.  I thank Carmen, 
on behalf of the Board, and wish her a happy and long retirement.

Christopher Houlihan, Chief Executive, leads a very professional and outstanding team and provides 

expert advice to the Board and to the schools in matters of fidelity to Catholic teaching and Mercy 
charism, Leadership, Stewardship, Financial Viability, Legal Compliance and National Policy.  The Board 

sincerely appreciates his dedication and generosity.  Thank you also to Brenda Keenan, Judy Sailors, Judy 
Young, Peter Patsis, Effie Coulson, Janelle Sheahan and Robyn Woodhouse. 

Thank you to the Directors, for their generosity and wisdom. Thank you also to the members of the Board 
committees who meet regularly with Directors and Executive staff. 

Sincere thanks and appreciation is extended to the Institute Leadership Team who have always been 
available and supportive.  I wish the Board and Mercy Ministry Companions a successful and energetic 

future as they work together for all ministries, but particularly education.

As educators in the Mercy tradition… we participate in an enterprise begun by the energies of one Catherine 

McAuley who created a future she had not imagined. The enterprise has been shaped and re-shaped by the 

diverse times, circumstances, and needs of each particular educational venture. And shaped and re-shaped in 

the on-going articulation and interpretation of the charism of Mercy by generations united in the founding 

inspiration of Catherine McAuley.  (Presentation by Helen Marie Burns RSM, Mercy Secondary Education 

Conference IV, Cincinnati, Ohio)

Sr Sylvia Williams RSM    BOARD CHAIR
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Governance Report

Institute Vicar’s Report Mercy Ministry Companions Trustee Directors’ Report

In the way of good teachers, let me begin with a brief recapitulation. 

Last May, when writing on behalf of our Institute Leadership for the 

Annual Report of Mercy Education Limited, I referred to the Institute’s 

new ministerial public juridic person, Mercy Ministry Companions (MMC) 
which was to commence in a few months on December 3.  I explained 

that the purpose of a ministerial PJP, which is both a civil and an ecclesial 

entity, is ‘to initiate and govern particular ministries’ in the name of the 

Catholic church. I said that the particular ministries immediately concerned 

with MMC are those for which the Institute held trusteeship in the three 

areas of community services, education and health and aged care.  

I also mentioned two determining reasons the Institute Leader and Council 

had decided to establish MMC and to pass to it their trusteeship of the 

ministries.  One reason is the Institute’s diminishing capacity to continue 

to provide the informed and effective governance which the ministries 

deserve, and certainly need if they are to thrive over years to come. The 

other reason, less practical than the former but arguably more compelling, 

is to honor and encourage lay leadership in the church. In this, the 

Institute shares Pope Francis’ conviction which he expressed a few years 

ago about the key involvement of lay people in the church’s critical work 
of evangelization: ‘the time is now’. 

The Institute’s commitment to the promotion of lay leadership, especially 

in the life of ministries which, like the schools within MEL, were founded 
by Sisters of Mercy and for many, many years, guided and conducted 

by them, is reflected in our Leadership’s intention that MMC would 
be lay led. To this end, MMC’s first Council of Trustee Directors is 
comprised completely of lay women and men. In that regard, it is good to 

acknowledge here that throughout Australia and Papua New Guinea, not 
only do our sisters support this timely and graced development, they are 

confident about it and grateful for it. 

So, despite the constraints of Covid-19, and thanks to the clever ways of 
Zoom, Mercy Ministry Companions began, as planned, on December 3, 

2021. On March 25 this year, when safe to travel, the Trustee Directors, 

along with representatives of the ministries, the Institute and the wider 

church celebrated it in Sydney with a special Eucharist and Ritual of 

Entrusting. (If you would like to view that joyous event, here is the link: 
https://vimeo.com/693368057)

Shortly, the Chair of the Trustee Directors, Ms Margaret Bounader will 

‘address’ you but before she does, I want to recap a little further.  

In my reflection about MMC for last year’s Annual Report, I said that we 
were taking this significant step when the ministries enjoyed ‘reputations 
of excellence’ and were widely appreciated ‘for their integrity of purpose as 

agents of God’s mercy’. Of course, this included then, as it does now today, 

the ministry of MEL and each of its schools.  In that light, our Leadership 

is again pleased to affirm the dedicated leadership of outgoing Board 
Chair, Sylvia Williams RSM and the other directors, MEL Chief Executive, 

Christopher Houlihan and his colleagues, and of course all those ‘on the 

ground’ whose daily service gives a true Gospel character to each of the 

schools. 

Finally, I offer for your ongoing consideration these words of Pope Francis:

We need lay people who are formed well, 

animated by a clear and sincere faith, 

whose lives have been touched by 

a personal and merciful encounter with 

the love of Jesus Christ. 

We need lay people 

who take risks, 

who soil their hands, 

who are not afraid of making mistakes, 

who move forward. 

We need lay people with a vision of the future, 

who are not enclosed in the petty things of life.  

[Address to Pontifical Council of Laity, 2016]

Sister Caroline Ryan RSM    INSTITUTE VICAR

On behalf of the Trustee Directors, let me say that we are humbled 

and privileged to be appointed as custodians of the legacy of Catherine 

McAuley and the Sisters of Mercy.  We are committed to fostering the 

ministries entrusted to us through Mercy Ministry Companions and to 

honouring all those sisters on whose shoulders we stand.  

Our mandate is to be people grounded in the Gospel and charism of Mercy. 

In the words of Pope Francis, “The Church must be a place of mercy freely 

given, where everyone can feel welcomed, loved, forgiven and encouraged 

to live the good life of the Gospel” [Evangelii Gaudium]. 

With this mandate in mind, we are committed to fostering the ministries 

and to help them to grow and flourish and to be beacons of light and hope 
particularly in communities of need.

The students are the heart of our education ministry.  With colleges in both 

metropolitan and regional locations as well as two colleges with boarding 

facilities, we are proud that MEL offers Catholic education in the Mercy 

tradition to students from diverse backgrounds in South Australia, Victoria 
and Western Australia. In coming years, as Mercy Ministry Companions 

develops, we envisage growing our contribution to Catholic education.

We acknowledge the multitude of challenges faced by school staff, students 
and parents and exacerbated in the last two years by the pandemic. With 

the MEL Board Directors, we journey with you in our shared commitment 
to excellent Catholic education.

With my fellow Trustee Directors, I thank the MEL Directors for their 
dedicated service and perseverance in these challenging times and 

the support that they have given the Trustee Directors in the period of 

transition.  We recognise, in particular, the MEL retiring Board Chair, 

Sylvia Williams RSM, for her significant contribution to MEL and wish 
her well for the next stage of her journey.  We also want to acknowledge 
Christopher Houlihan and his colleagues for the smooth and professional 

conduct of MEL and finally the principals and staff of all our Mercy schools 
for the contribution they make to each school community and the example 
they set of living the charism of Mercy.. 

Ms Margaret Bounader    CHAIR, MERCY MINISTRY COMPANIONS

Pictured left to right: The ILT and MMC Trustee Directors – Eveline Crotty RSM, Gaye Lennon RSM, Gabrielle McMullen, Des Powell, Margaret Bounader, 

Maureen Sexton RSM, Carmel Ross, Rowena McNally, Margery Jackman, Tony Goad, Elizabeth Moloney RSM, Caroline Ryan RSM.
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We were fortunate to have a stable school 

environment in 2021 with most events taking 
place with few COVID restrictions, enabling the 

College to celebrate 175 years of the arrival of 

the Sisters of Mercy in the Swan River Colony 

in 1846 and the foundation of our school. Key 

events occurred throughout the year making 
2021 very special for the College community. 

2022 has brought a changed landscape and 

COVID is once again impacting how the school 

operates. We have embraced this challenge 

with a positive approach and work within the 
guidelines to make as much available to our 
school community as possible.

Our teachers are adept at moving from 

face-to face teaching to online learning to 

support students isolating at home. All lesson 

information and resources to support students 

are provided on SEQTA, our online learning 

platform and Microsoft TEAMs is used for online 

lessons. Our recent Open Day was also held 

online with live presentations and pre-recorded 

tours of school facilities.

In 2021 a strong faith focus for students 

and staff was our Mercy charism and an 

understanding of what the Sisters established 

in 1846 and how we continue that legacy. Staff 

enjoyed a professional development day called 
“In the Footsteps of Ursula” visiting key locations 
associated with the founding Sisters. We began 

at Bathers Beach, where the Sisters first arrived 
and finished in the Pro-cathedral. We were 
fortunate to have Sr Joan Smith RSM speak 
to staff about the other early Mercy Sisters. 

Everyone really enjoyed being able to visit key 
sites with some humorous activities as well as 

hear about the history.

Students and staff have committed to helping 

the homeless as part of continuing the legacy 

of Catherine McAuley. Every Tuesday during 

term time a group of students and staff meet 

to prepare meals for the homeless through the 

Salvation Army Outreach group and Street 

Soccer.

Our commitment to a Mercy education includes 

prioritising a Community of Need. Our focus is 

on encouraging more enrolments of aboriginal 

students and making a stronger connection 
with their families. To support this focus, we 

have strengthened our link with Madalah, a 
not-for-profit organisation that offers secondary 
and tertiary scholarships for aboriginal students. 

We have increased our number of scholarships 

and Madalah provides excellent support and 

guidance for students at school and beyond. 

 We have fostered a greater awareness 

of the aboriginal seasons through Daily 

Bulletin information to students, professional 

development for staff and linking the seasons 
to our House System. This is part of our aim to 

increase understanding of aboriginal culture 

throughout our college community.

Teaching and learning are a core focus at 

the College and in 2021 each learning area 

collaborated to create a Mercedes College 

Vision for Learning. This is inspired by our 

own Strategic Plan, The Mercy Charter and 

the Australian Government’s commitment to 

excellence and equity in education as outlined 

in the Alice Springs Education Declaration. 

This statement emphasises the importance 

of differentiating the curriculum to cater for 

the needs of individual students. Teachers 

are sharing strategies regarding pedagogy in 

departmental meetings and at whole Staff 

Meetings. We recently shared resources, 

assessment outlines and work samples with our 
brother school Trinity College. These initiatives 

are part of our commitment to continuous 

improvement.

Our curriculum is dedicated to promoting child 

safety at the College. The preventative education 

program, ‘Keeping Safe’ is taught under the 

direction of a Coordinator. We implement the 

National Child Safe Organisation Principles. All 

staff are trained in Child Protection Procedures 

and Mandatory Reporting. Our weekly Staff 
Briefing includes a reminder about the Staff 
Code of Conduct.

We are committed to the well-being of students 

and staff. There is a Well-being Committee 

made up of student and staff representatives 

at the College and an online location where 

well-being resources are stored. Each year level 

has a distinctive pastoral care program with the 

introduction of ‘Heroic Habits’ in Year 8 and 

‘Influence’ in Year 10 in 2022 both designed 
by The Rite Journey team. ‘Heroic Habits’ 

introduces students to eighteen qualities to help 

them on life’s journey. ‘Influence’ challenges 
students to build on what they learned in Year 9 

and to shift from a focus on themselves to how 

they can be of service to others. This programme 

supports our Mercy Service activities and 

reinforces the College’s vision that Mercedes 

students become inspired women, with a strong 

sense of who they are and of the influence they 
can have in the world beyond Mercedes. 

We are proud of what is achieved at Mercedes 

College. Our focus is on each individual 

student who enters a respectful and dynamic 

learning community. We provide a nurturing 

environment that supports students to excel 

and make a positive contribution to the wider 
community. In this way our students fulfil 
Catherine’s belief that “We should be shining 

lamps giving light to all around us.”

Mrs Kerrie Fraser    PRINCIPAL

Mercedes College, Perth
Mercy Education Limited (Mercy Education) continued to focus on child safeguarding as a priority 

in school communities throughout 2021. As a national organisation, Mercy Education governance is 

guided by the National Principles for Child Safe Organisations, with additional reference to specific 
State and diocesan requirements. During Term 1 2021, Mercy Education took part in a trial desk top 
audit to ensure consistency with the national criteria set by Australian Catholic Safeguarding Ltd 

(ACSL), which has transitioned the functions and services of the two previous bodies – Australian 

Catholic Centre for Professional Standards and Catholic Professional Standards Ltd – into one 

organisation. 

Mercy Education has a number of governance level documents including:  §6.09 Child Safe Policy, 

§1.10 Code of Conduct, Child Safe Risk Framework and §1.06 Complaints Management Policy. In 2021, 

Mercy Education also revised its §8.04 Delegations of Authority Policy to outline child safeguarding 

responsibilities at all levels in the organisation. The Mercy Education Annual Compliance Audit for 

schools now includes a section dedicated to child safeguarding evidence. Policies related to the 

recruitment, appointment and appraisal of leadership teams were also reviewed in 2021 to meet the 

National Principles for Child Safe Organisations.

Mercy Education schools have child safe policies and procedures for guidance at an operational level. 

A priority for the National Office and schools is to embed a consistent process for the recording, 
storage and secure disposal of child safe enquiries, allegations and incidents. In 2021, Mercy 

Education prepared and published a new set of Operational Instructions §6.10 Records & Record 

Keeping – Child Safety and will continue to monitor school compliance in this area. Exit procedures 

for Principals include discussion around how sensitive records are maintained and stored. 

The Board approved a new Strategic Plan (2022 – 2025) during 2021 and ensured that appropriate 

emphasis was given to child safeguarding for each of the four major goals. In particular, Goal 3: 
Excellent Educational Communities includes the strategy to “continue to ensure our schools are child-

safe schools where student safety and wellbeing are at the core of our mission, culture and operations.”

Each Mercy Education school must align its Strategic Plan with the Mercy Education Strategic 

Plan and must consider child safeguarding across all themes. Each school Strategic Plan requires 

subsequent approval by the Mercy Education Board.

Training in child safeguarding is an annual priority for all individuals at all levels across the 

organisation. This includes Board Directors, College Advisory Council members, Principals, College 

Senior Leadership, all National Office staff and all Mercy Education school staff. Mercy Education 
schools also train volunteers and other individuals as required for activities and events. Training 

takes several different forms including online modules, face-to-face hypotheticals and scenarios and 
regular updates on new legislation or course offerings. 

Child Safeguarding is a standing agenda item for all Board Meetings, meetings of the Board 

committees and Principals’ Network Meetings facilitated by Mercy Education. Specific and in-depth 
reporting and analysis occurs at meetings of the Board Risk and Compliance Committee. It is an 
expectation that Mercy Education schools convey child safeguarding information to students and 

their communities to assist with the whole school approach to protecting children. 

Ms Judy Young    HEAD OF PEOPLE & CULTURE

Child Safeguarding Report 2021
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After the year of disruption and uncertainty 

experienced in 2020, Sacred Heart College 

Geelong began 2021 with great hopes for a 

‘normal’ year eagerly anticipating a return to 

the well known rhythm of each day, the daily 
routine which prior to COVID-19 we often 

complained about. Our sights were set on 

regaining personal freedom so that we could 

reconnect freely with families, colleagues 

and friends and rebuild those all-important 

relationships that suffered as a result of the 

COVID-19 restrictions.  

Believing that 2021 would be different, our 

College Captains inspired by the Mercy value 

of compassion, the Catherine McAuley quote, 

‘resolve to be good today but better tomorrow’, 

and 1 Corinthians 13:13 ‘. . . and now these 

three remain; faith, hope and love, chose 

for their 2021 theme ‘Ride the wave with 

compassion’.  

Sadly, our hopes for a ‘normal’ year were 

dashed when, 2 weeks into Term 1 on Friday 
12 February, the day of the Swimming Carnival 

we received news that we were to go into a 

5-day lock-down. This was to be the first of 8 
COVID-19 lock-downs experienced in Regional 
Victoria during 2021, 7 of which took place in 
Term 3, each lock down forcing us to pivot into 
an all too familiar space of remote learning and 

working.  

As in 2020 the disruption and challenge of 

COVID-19 lock-downs and remote learning 
experienced by staff, students and families 

showed that we were prepared, and many, well 

suited to this fast moving and disrupted world. 

Determined not to make 2021 a repeat of 2020 
the College forged ahead, launching ‘SHC 

Strategy 2021 and Beyond’ at the Maguire 

Celebration which this year was held on site 

on St Stephen’s Green in front of the Anthony 

Costa Innovation Precinct to an audience of 

students and staff and live streamed into family 

homes. On the 19 March students took part in 
the Athletics Carnival which saw Padua win for 

the first time since 2008. For our Years 7 and 8s 
this was their first SHC Athletics Carnival.  Our 
Year 12s went on Retreat, Year 11s engaged 

in a 3-day Renewal and our Year 7, 9 and 10 

students went on camp. Life at Sacred Heart did 

resume ‘normal’ even if only for a short time.

The continuous move from onsite learning 

to remote learning created times of doubt, 

disappointment, and furthermore times when 

students and staff alike just wanted to give up. 
Instead, they exceeded their own expectations 

choosing to persevere often turning barriers into 

opportunities. This action driven mind-set is 

typical of the SHC Mercy way characterised by 

courageous action in times of uncertainty. 

Faithful to our mercy tradition, staff, students 

and families continued to care for one another 

and for members of the local, national and 

global community.  Consistent with SHC 

Strategy 2021 and Beyond, we continued to 

welcome refugee students and new arrivals 

into our Sacred Heart Community through the 

Inclusion and Diversity Educational Program 

(IDEP) project which enabled us to strengthen 
our partnerships with Diversitat and BCYF. 

New learning partnerships were also formed 

in 2021 and these included Phoria – a world 

leader in immerse technology using cutting-edge 

virtual augmented and mixed reality technology 

and Girls in STEM Mentoring Program with the 

Bionics Institute.

Work continued on the planning for Stage 5 
of the Master Plan, the Sports and Wellness 

Precinct which will take a multidimensional 
approach to wellness comprising psychological, 

cognitive, social, physical, emotional well-being 

and strengths. Using a proactive approach our 

young people will have agency and they will 

be empowered to improve their well-being 

literacy; know how to improve their well-being 
and the well-being of others.  Our aim is to 

disrupt the current siloed approach to Health 

services which is more heavily weighted to 

intervention and crisis management reflective 
of a clinical model and instead create a network 
approach informed by current research.  The 

habits that our students will form at school will 

transfer to their adult life.  Whilst engaged in 

the activities and services provided through the 

Sports and Wellness Centre students will have 

the opportunity to develop the SHC Learner 

Dispositions of:  empowerment, commitment to 

excellence, adaptability, balance, collaboration, 

inquisitiveness.

With a clear focus on student safety the College 

continued to review policies and practices 

including a review of the Personal Respect and 

Dignity Statement (held over for meeting 1 

2022), Student Positive Behaviour Policy and the 

Student ICT Policy 

For the second year in a row, students, staff and 

families took remote learning in their stride, as 
they navigated the many COVID-19 disruptions. 

Ms Anna Negro    PRINCIPAL

Sacred Heart College, Geelong

Faithful to our mercy tradition, staff, students and 
families continued to care for one another and for 
members of the local, national and global community.

Academy of Mary Immaculate, Fitzroy

This reflection is being written on the actual day 
of the announcement that secondary school staff 

and students are no longer required to wear 

masks in schools - a significant sign of hope for 
the future and a freedom that has come after over 

two years of compliance. 

2021 was once again a challenging year, 

acknowledged by our senior leaders in their 
choice of our College theme - “Embrace. 

Empower. Evolve” - a theme encouraging the 

Academy community to embrace the challenges 

of the year, be empowered and empower others. 

Individually and, as a community, to persevere, 

grow and evolve - to evolve into the best people 

we can be. It was a year I believe we lived up to 

that challenge. The Covid period added a layer 

of complexity to the year, but it did not hinder 

our ability to achieve and meet our goals and 

aspirations. The Academy community navigated 

the year with grace, grit and gratitude.

As a faith filled community, gifted with the 
mercy charism within the Catholic tradition, the 

strengthening of our Catholic identity remained 

a key focus and the liturgical life of the College 
continued unabated. Despite obstacles, our key 
Masses and Liturgical events continued to take 
place, albeit in many different forms and, at 

times, with limited on-site participants.

For the second year in a row our main 

celebration, our Mercy Day Mass (usually 

celebrated at St Patrick’s Cathedral) was recorded 
online and streamed to the wider College 

community, thus enabling us to celebrate this day 

together.

The work of the Justice Group continued with 
great enthusiasm with a key event being the 

Winter Sleep Out which raised awareness of and 

provided funds for the work of McAuley Services 
for Women. Justice members were also recipients 

of a Rerum Novarum award for their “connecting 

community” work and the links established with 
Sacred Heart Primary School, Fitzroy. 

Our VCE drama students gave a ‘powerful 

performance depicting modern day slavery’, a 

performance to which they invited members of 

the AGRATH group. Our students showed their 

deep understanding of this area of injustice and 
despair and touched the hearts of those present.

A number of students also appreciated 

participating in the online Young Mercy Leaders 

Pilgrimage organised by Mercy International 

Centre, Dublin where they joined representatives 
from Australia and all around the world to 

explore three areas - Mercy leadership, Mercy and 

justice and moving forward in Mercy.

The challenges of the many periods of remote 

learning in 2021, while difficult, did not detract 
from the significant learning that took place 
and the determination of Academy students 

to succeed. Students used Google Classroom 

effectively, actively participated in Google meets, 

explored video and audio recordings of lessons 

(and for feedback) and appreciated the balance 
of synchronous and asynchronous learning. They 

also participated in many learning opportunities 

including Grok Academy, the STEM Mad 
competition, the Global Youth Forum, to cite 

a few experiences in the STEM area.

Professional learning for teachers was 

not limited to the area of technology. The 

input of neuroscientist and educator, Jared 

Cooney Horvath on the Science of Learning - 

understanding the brain and associated behaviour 

to enhance learning - was appreciated, with 

teachers implementing many of his suggested 

strategies to enhance student learning and 

engagement.

The intrinsic link between Wellbeing and 
Learning was at the forefront of our actions 

and decision making. As in 2020, there were 
regular parent and student wellbeing check ins 
throughout the year - so necessary to maintain 

connection and communication.

Led by Mr Sam Di Camillo, our newly appointed 

Deputy Principal and very experienced 

practitioner in the areas of Wellbeing and 

Operations, the Wellbeing Leaders, College 

Counsellor and Careers Practitioner worked 
together seamlessly with the overarching goal 

of supporting students and enhancing this 

wellbeing.

Similarly, all teaching staff are to be commended 

for their tenacity, their professionalism and 

their encouragement of their students and their 

support of their learning and wellbeing.

A significant factor of wellbeing is child safety 
and our wellbeing policies continued to be 

reviewed and updated with particular importance 

placed on child empowerment, assisting students 

to recognise and articulate any concerns. Each 

year level participated in a presentation in this 

important area delivered by the Deputy Principal.

2021 saw Learning and Management focussing 

on a number of areas - a College Masterplan, 

including refurbishment of the Nicholson Street 

Convent, preparation for our whole School 

Review scheduled for 2022 and planning for a 

new Learning Management system.

The handover of the Nicholson Street Convent 

and with it, the departure of the last Sisters 

of Mercy community, brings with it the 

responsibility for the Academy staff and students 

to continue to live the mercy charism and 

proclaim the mercy story so that it continues to 

resound from the walls of our Nicholson Street 

site. This we pledged to do on Foundation Day – 

20 April 2021. 

On Foundation Day 2022, as we celebrate 165 

years, we will once again renew our pledge to live 

and be Mercy.

As we move into 2022, we thank God for the past 
and for all that it has given, as we of the present 

recommit ourselves anew to ensuring that the 

Academy continues to be a school of learning 

excellence and innovation. A school that builds 

student confidence and resilience and empowers 
students to make a difference, one where the 
Mercy values of justice, respect, compassion, 
service, hospitality and courage are evident in all 

interactions and decision making processes.

May we continue to walk in the footsteps of the 
great women of the past - Catherine McAuley and 

Ursula Frayne - and the great Pope and Pastor of 

the present, Francis.

Sr Mary Moloney RSM    PRINCIPAL
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At Catherine McAuley College we were pleased 

to welcome the start of the 2022 academic year 

with a return to classrooms and an optimistic 

outlook for the year ahead. This year the College 
embarks on a new leadership structure with 
a number of new roles and appointments to 

ensure that the pastoral and learning needs of 

each student will be achieved.

The final months of 2021 included adapting 
to ever-changing COVID-19 requirements and 

culminated in a return to on-campus routines. 

There was evident joy in the students finally 
being together, learning and socialising as well 

as having the opportunity to take part in school 
activities. 

Having focussed on developing various 

initiatives and frameworks for a more 
sustainable future in our College themes over 

the past two years, it was natural that in 2022 

the theme should progress our aims. “Walking 
together in hope” will build on what has been 

achieved so far, as we work together to create a 
better world.

Our touchstone statement, “Inspiring members 

of our community to be learners impelled to 

thrive and serve” is particularly evident in 

our reGEN initiative. This program, which 

encourages our students to care for our 

environment, minimise waste, save energy 

and water, promote biodiversity and reduce 

our impact on climate change, is gaining 

momentum. We are working in community 
partnership with stakeholders connected to the 
College to raise awareness, promote sustainable 

practices and integrate environmentally 

responsible strategies into all areas of College 

and beyond.

Despite many interruptions, our iGEN program 

continues to grow and develop in 2022. The 

program is a partnership with Mercy Health and 

gives Year 10 students the opportunity to engage 

in intergenerational learning with residents 

of Bethlehem Home for the Aged. Students 

have pivoted in their approach to maintaining 

their connections with the residents due to 

COVID-19 restrictions. They were rewarded for 

their perseverance at the end of Term 1 with 

a successful visit to Mercy Place Shepparton, a 

relationship that had been nurtured through the 

use of Google Meets.

At CMC, students are supported in developing 

a meaningful contemporary connection to their 

faith through social justice activities, prayer, 
liturgies, community service and Mercy in 

action. They are looking forward to once again 
taking part in fundraising, awareness-raising  
and empowering activities to support both local 

and global projects. Term 1 was focussed on 
Caritas and not only raised valuable funds but 

allowed the students to enjoy time together as  
a community.

Early in 2022, our Year 9 students moved into a 

new learning and teaching hub. The $3M facility 

provides general purpose learning areas for the 

entire year level and is a major step towards 
implementing the next stage of the College 

masterplan.

Meanwhile, the $24.8M development of 

sporting facilities at our Coolock campus is 
well underway. The Mercy Junortoun Sporting 

Precinct is a partnership between Catherine 

McAuley College, the City of Greater Bendigo, 

Cricket Australia, Cricket Victoria and the 
Victorian Government to provide a much-needed 

school and community joint-use facility. It is 
anticipated that the project will be complete in 
early 2023.

Staff and students at CMC continued to show 

great flexibility and a willingness to engage in 
the process of remote learning throughout 2021. 

As a community we have persevered through 

many individual and collective challenges. 

We witnessed many inspirational examples 

of teamwork with dedicated staff preparing 
electronic learning programs for our students, 

students accessing these programs and families 

supporting the process. Our students developed 

new and different skills as they grappled with 
the remote learning space.

At the end of 2021, the Year 12 Class of 

2021 were blessed to be able to gather 

for a graduation celebration and fitting 
acknowledgment of the perseverance and 
determination they showed in both their 

academic achievements and their leadership 

of our College. 

As an integral element of an inspiring and 

rewarding education, Catherine McAuley 

College offers a responsive student pastoral 

care program. We nurture students in a 

safe environment, to become confident and 
independent young adults. We acknowledge that 
all students grow and develop differently, which 

is supported by our structures and programs.

Every student has a Student Advocate who 

actively supports their learning and wellbeing. 

The Student Advocates have a small number of 

students in their group and actively encourage 

them through regular communication with the 

student, families and teachers.

In 2021 we acknowledged 145 years since the 
founding Sisters of Mercy commenced their 

ministry in Bendigo. We are confident that the 
small but determined group of Sisters, who left 

their home in Ireland to serve the people of 

Bendigo, would look with pride and approval at 
their legacy - the community of CMC Bendigo.

Mr Brian Turner    PRINCIPAL

Catherine McAuley College, BendigoEmmanuel College, Warrnambool

The past year was one in which we anticipated 

a return to normality following the first COVID 
experience, however, everyone’s resilience and 

flexibility were again tested and necessary to 
manage a second pandemic year.  While now 

operating at close to normal, the pandemic 

impacted all members of the Emmanuel 

community, including our capacity to celebrate 

the planned 30th anniversary of Emmanuel 

College.  But in an extraordinary coincidence, 

2022 marks 150 years since the first school 
was established on this site by the Sisters of 

Mercy in 1872, and the sense of celebration and 

recognition continues for another year.  That 

same 1872 foundation is today, Emmanuel 

College.  The uninterrupted delivery of Catholic 

education on the one site for 150 years is a 

milestone worthy of celebration.  The book, 
“Common Threads: 150 years of stories from 

Emmanuel, St Ann’s and CBC” is currently being 

prepared.  It weaves 150 years of colourful 

experiences and anecdotes giving rise to the 

tapestry we know as Emmanuel College.

Throughout 2022 a spotlight is being applied 

to our history and to each of the contemporary 

Mercy Education values in a series of small 

tableaus. 

While the pandemic curtailed various 

opportunities for social justice, it also created 
time to discern new ways for outreach in our 

community.  The idea of a weekly community 
meal served one night each week during term 
was proposed and, gaining staff support, planning 

proceeded.  The Emmanuel community meal is 

modelled on the local St. Joseph’s soup kitchen 
and with both venues now operating, members of 

the community are able to access a free, healthy 

meal on two different nights of the week, with 
breakfast, lunch and hot showers supplied by 
other community outreach groups.  On our first 
night just one person attended; but one term 
later as many as 22 people from all walks of life 
and with various needs share a meal with us on 

Tuesday evenings.  While it is early days for the 

Emmanuel community meal, it is anticipated it 

will be operated by senior students and we hope 

to extend our welcome and hospitality to the 

small groups of foreign workers living locally, 
e.g., those from East Timor.  Emmanuel College is 

grateful to the Association of Catholic Secondary 

Principals Australia (CASPA) who awarded $5000 

seed funding to Emmanuel College to establish its 

community meal.

The intention to relocate year levels between the 

school’s two main campuses has been the driving 

force of the College masterplan since 2012.  

Having identified 2022 as the year in which the 
relocation of year levels would occur, extensive 

preparations were completed during 2021.  

Capital works approaching $25 million have been 
completed across the last ten years to enable the 

transition to happen with the most recent project 
completed in March 2022.  

Meanwhile, a surge of energy saw planning for 

an entirely new year nine curriculum known 
as 9@RICE, and a new vertical, house based 

pastoral structure for years 10-12 completed for 

implementation in 2022.  For the first time in 
more than a decade, Emmanuel College senior 

students are based on the same campus and the 

need to travel between campuses to access classes 

has been eliminated.  As these new structures and 

approaches to learning were coming together, a 

further announcement about college operations 

was made in November 2021.  The reimagined 

Emmanuel College will see its two campuses 

consolidate to one from 2025.  The decision to 

consolidate the school on a single site became 

feasible following negotiations with Mercy Health 

to acquire an additional hectare of land adjacent 
to both the school and Mercy Place aged care 

facility.  With the additional space the College has 

begun planning an exciting new, stand-alone year 

nine learning centre, with construction potentially 

starting in the second half of next year.  The 

decision is an exciting one for the College as 

a year nine learning centre adjacent to Mercy 
Place creates possibilities for intergenerational 

learning between students and residents, while 

the position of the new facility consolidates all 

year levels on one site while allowing sufficient 
set-back to promote independence.

Having become a full MEL school just last year, 
the College continues to discover what it means 

to be a faith filled learning community in the 
Mercy tradition.  Sr. Liz Dowling RSM invited staff 

into a deeper understanding of mercy as part of 

professional learning in 2021, while the Faith and 

Mission team creatively sought to recontextualize 

liturgy for our time and our community.  The 

College recently introduced “Mercy Moments” as 

a way to recognize staff achievements that align 

with the mercy values and “Mercy Moments” 

now form part of a fortnightly staff briefing 
and represent an opportunity to celebrate the 

achievements and work of staff members.

Mr Peter Morgan    PRINCIPAL

While the pandemic curtailed various opportunities 
for social justice, it also created time to discern 
new ways for outreach in our community.



St Aloysius College, Adelaide

The last 12 months marked the final year of our 
SAC Strategic Plan 2017-2021, and the evolution 

of our new plan. As with many experiences, the 

process of Strategic Planning is more about the 

journey than the destination. It is an opportunity 
to step back and take the long view, to celebrate 
our achievements and to engage in dialogue 

about our shared hopes for this community.

In our exploration, four dimensions of school life 

emerged as critical – we called these dimensions 

our Mercy Lights, in honour of Catherine 

McAuley’s words, “We should be shining lamps, 

giving light to all around us”. The Mercy Charter 

has guided us in this process, and our goals are 

closely aligned with those of our fellow Mercy 

Education schools. 

Believing: As a Catholic school in the Mercy 

tradition, faith is at the heart of our mission. We 

want every student to know themselves to be 
loved by God. 

Leading: We are leaders in girls’ education, acting 

with courage to create a more just world. We 
nurture the leadership capacity of our staff and 

students.

Learning: Teachers and students collaborate in 

an environment of high expectations and high 

support. We believe in every child’s capacity to 

succeed, and we celebrate all learners.

Connecting: We are a community of care in which 

every student, family and staff member is valued. 

We work in partnership with our families and the 
community around us to expand our students’ 

opportunities.

We know that when these four Mercy Lights are 
shining brightly, our students and our school will 

flourish. This is how we know we are achieving 
our mission: 

With faith and courage, we nurture in our 

students an enduring zest for all aspects of life 

and learning, inspiring them to be confident 
individuals ready to make a difference in the 
world.

This mission statement captures the energy and 

commitment of our whole community to harness 

the transformational power of education. Whilst 

we have some big plans for the next four years, 

we are also proud of the quick wins we have been 
able to achieve around the campus through our 

Master Plan. One such capital development that 

has captured the imaginations of our primary 

students is the new playground. Taking pride of 
place in the centre of the College, this beautiful 

nature playground came to life following 

extensive collaboration between the team at 

Climbing Tree, our staff and our students. The 

space has been used to create opportunities for 

different types of play and different levels of 

risk and challenge, and it has been a wonderful 
demonstration of how student voice can amplify 

and inform a creative process. We look forward to 
seeing these developments continue with a visual 

Acknowledgment of Country and an extended 
seating space for older students and outdoor 

learning in the next 12 months.

The greatest evidence that we are living out our 

mission can be seen in our current students and 

our graduates. Their lives are underpinned by 

Mercy values, and they have a strong sense of 

passion and purpose. At our Year 12 Graduation 

Assembly last November, we reflected on the 
courage the Class of 2021 has shown in tackling 
the challenges that life has presented. Not only 

the challenges of COVID-19, that created such 

disruption and uncertainty in our world for 

another year, but also the personal challenges 

that these graduates have faced and overcome. 

Amongst this cohort, a number of students lost 

loved ones and family members during their 

years at the College. Others came to Australia as 

refugees, separated from their families and trying 

to build new lives in unpredictable circumstances. 

Many students and their families have faced 

mental health challenges, at a time when access 

to support in our health system has been severely 

stretched. We acknowledge the courage that it 
takes for these young people to continue to care 
about justice when they have not experienced 
justice themselves. To continue to hope, to care, 
to endure, displays a spirit of courage that is 

deeply inspiring.

As Catherine McAuley said to her friend Frances 

Warde in 1841, “This is your life, joys and 
sorrows mingled, one succeeding the other.” Our 

hope as a school community is that our students 

will meet the joys and sorrows in their lives with 
courage, knowing that they are deeply loved, and 
that their education in mercy will enable them to 

transform our world for good.

Ms Paddy McEvoy    PRINCIPAL

The greatest evidence that we are living 
out our mission can be seen in our current 
students and our graduates. 
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Sharing, perhaps more accurately ‘togetherness’, 

seems to have been such a central part of 2021 

at St Aloysius College. Perhaps it started with 

our theme, Hospitality. We were inspired to 

choose this theme from both the values of Mercy 

Education and the words of Pope Francis in 

2020 – grow richer, not poorer, whoever gives, 

receives in return.

The twin areas of Faith and Spiritual Formation 

(including, but not limited to Sacramental 

Programs, Baptism, Communion and 

Confirmation) have certainly been enhanced 
and have been instrumental in re-aligning our 

commitment to the Mission of St Aloysius as a 

Catholic school in the tradition of the Sisters of 

Mercy.

We have introduced online modules for Staff 

Accreditation to Teach in a Catholic School and 

have created opportunities for our community 

to join online in our Liturgical Celebrations. 
We also continued to promote and endorse 

ecological sustainability initiatives and 

programs.

The College Social Justice Group continued to 

be involved in various efforts to not only raise 

funds for Charities but also raise awareness for 

groups and organisations in our community. 

The 2021 College Prefect Team continued to 

be shining examples of Mercy Leadership. They 

led the College in the true spirit of Catherine 

McAuley with hospitality and service at the core 

of their work and in so doing strengthened our 
community as a place where all are welcome 

and encouraged to strive for higher things. In 

2021 we introduced the Mercy RITES program 

at Year 9 to develop the Relationships, Interests, 

Togetherness, Excellence and Service aspects of 

our students.

In 2021, we continued to live under the shadow 

of the COVID-19 pandemic, but, as this report 

testifies, it remains uplifting to sense the 
underlying optimism of our College community. 

Throughout the year, often in very challenging 

circumstances, our students continued to excel, 

they continued to further develop their own 

talents, and, as a community, we demonstrated 

our ongoing commitment that we are people 

centred.

At St Aloysius College we do aim high, we 

are compelled and guided by our Mercy 

values, where the dignity of effort in pursuit 

of excellence reflects our enduring confidence 
in the triumph of hard work and our belief 
that every single learner has God-given gifts, 

which only need encouragement to flourish. 
Once again, our staff and students celebrated 

outstanding outcomes through several key 
strategies which included quality feedback, goal 
settings and coaching sessions.

We adhere to the Child Safe Framework   
and   all staff members complete the Child 

Protection Procedures and Mandatory Reporting 

training.  The Child Safe culture at the College 

continues to be reinforced through termly 

professional learning presentations to staff.  

These presentations have provided staff with the 

opportunity to have key Child Safe principles 
reinforced. Child Safe was also central to student 

programs with each year level leader ensuring 

that students in their respective cohorts were 

aware of the avenues available to provide them 

with a voice and support.

The College remains in service to the community 

and endeavours to provide the very best 

environment, in all ways, to ensure our students 

achieve their goals.

In the learning and teaching arena, we 

implemented a whole school approach to 

building literacy and numeracy skills. Year 
9 modules were introduced for Independent 

Learning, whilst Year 10 modules in Learning 

were introduced in preparation for Year 11 

students undertaking Units 3&4.

Staff and student wellbeing continues to be 

central to all that we do. Our pastoral care 

Nourish Program continued to provide tailored 

wellbeing programs for Year 7-12 students, 

ensuring that student wellbeing needs are met.   

The mindfulness sessions are   a permanent 

feature, and Wellbeing Wednesday vlogs aim 

at reminding our staff and students of the 

importance of looking after their wellbeing. 
Building capacity for staff is supported by 

College Leadership roles and structures.

The excellent performance of St Aloysius College 

across all areas is a great testament to the 

wonderful efforts of all staff. The leadership 

team meet challenges head on and deliver 

outstanding projects. The team contributions 
simultaneously ensured rapid progress was made 

in areas as diverse as professional learning, 

Catholic Identity, staff and student wellbeing, 

learning and teaching and improved facilities.

We continue to invest resources to future proof 

our infrastructure and facilities.  2021 has 

been a year with a focus on developing a 2023 

preparedness plan and, accordingly, the College 

has embarked upon new Masterplan.

I wish to extend my appreciation to all members 

of the Advisory Council.  One of the things we 

relish most at St Aloysius is the rich range of 

personalities and talents that belong to our 

parents and staff, each adding to the fabric that 

makes us such a wonderful community. In 2021, 
our community strived for higher things. My 

thanks for the sharing and togetherness that was 
shown for each other, with a focus always on 

our students.

Ms Mary Farah    PRINCIPAL

St Aloysius College, North Melbourne



Sacred Heart College, Kyneton

The 2021 school theme for Sacred Heart College 

was “Hospitality – Welcome the Stranger”.  

Within the Christian tradition, the twin challenges 

of hospitality and welcoming the stranger 

are ancient and fundamental parts of what it 

means to be fully human.  But the meaning of 

these values for our school community had to 

be reassessed as we approached the end of a 

pandemic that affected our country more acutely 

than any event in the last 100 years.  However, 

I believe that the theme was still celebrated 

and lived out in the wonderful community of 

Sacred Heart College.  Rather than it being 

evident in public works of mercy and shared 
mission towards the less fortunate, we observed 

hospitality and welcome at an individual level.  

Through a kind and selfless gesture towards 
a family member, by sending a text message 

or simple card to a friend or colleague or in 

organising an online gathering to catch up or 

share an important milestone.  

The first couple of months of 2022 have seen an 
uninterrupted first term with no lockdowns or 
need for remote classes, however, the College has 

also seen increasing numbers of student and staff 

absences due to high levels of Covid-19 infections 

and the consequent need for quarantine and 

isolation.

ONLINE LEARNING

The past twelve months continued to present 

students and teachers with the unexpected.  

Recognising the required new methods of 

conducting lessons, teachers continued to reflect 
on and collaborate to accommodate for the 

changing conditions.  At times, students and 

teachers experienced a sense of being in limbo, 

unsure of what the changing landscape would 

bring.  But we cherished the stories, videos and 

photos of us all working or studying at home, 
of pets joining classes, families helping with 
cooking, art or technology classes, and messages 
supporting each other.

CHILD SAFE

Following the College’s VRQA and Child Safe 

Audits in 2020, the first Child Safe Risk Register 
was completed in term two 2021.  It examined 

possible risks across all aspects of the Child Safe 
Standards and facilitated the identification of 
risk mitigation and elimination strategies.  This 
document is live and will be updated with the 

move to eleven Child Safe Standards in Victoria 

in 2022.

MISSION AND STRATEGIC PLANNING

Despite the challenges presented by pandemic 

disruptions and extended periods of remote 

schooling, the College has almost completed its 

new Strategic Plan 2022 – 2025.  Reflecting the 
work of a number of lead groups as well as two 
full staff Professional Learning days, the draft 

plan includes a new Learning and Teaching 

statement and joint Learning, Teaching and 
Wellbeing priorities.  The College hopes to launch 

the plan later this term with a new College Master 

Plan to follow.

In addition to the work undertaken on the 
Strategic Plan, Sacred Heart College staff have 

had several opportunities for professional 

learning and development.  These include a 

day focused on the importance of Restorative 

Practices facilitated by David Vinegraf and a Faith 

and Mission day that explored Women of Mercy 

and Mercy in the Scriptures.  It was a privilege to 

welcome Dr Berenice Kerr RSM and Sr Madeline 

Duckett RSM to lead the latter for our staff.

CATHOLIC IDENTITY

Although the extended periods of remote 

schooling made many community expressions 

of liturgy and social justice not possible, several 
events were held in term two.  These included 

the Year 12 retreat at Blampied where the 

opportunity to be together and to create special 

memories was particularly important as their dear 

friend and peer, Ethan McCulloch passed away 

during the 2021 term 1 holidays.  A number of 

staff were able to continue to contribute to MACS 

Working Parties on methodologies in Religious 
Education pedagogies and contemporary prayer.

Notwithstanding the challenges of running social 

justice programs, a couple of initiatives stand out: 

(i)   Students in Year 10 & 11 spent two days 

exploring the ancient indigenous settlements 

at Budj Bim in Southwest Victoria and, 

(ii)   The College celebration of the inaugural 

Makarrata Assembly in May.  Makarrata is 
a Yolngu word that means coming together 

after a struggle and calls all Australians to 

stand in solidarity with our First Nations 

peoples and their calls for justice and genuine 
reconciliation.

WELLBEING

A significant initiative that was introduced was 
the SHC Wellbeing Framework.  It aligned each 
year level with a Mercy value and focus, this 

program allows comprehensive coverage of all 

aspects of adolescent wellbeing.  The program has 

been developed internally and reflects the work of 
the College Wellbeing team – Year Level Leaders, 

Heads of School and College Counsellors.  The 

program is developmental and in two halves, 

COMPASS for Years 7 – 9 and DRIVE for Years 

10 – 12.

Dr Darren Egberts    PRINCIPAL

 “Hospitality - Welcome the S tranger” 
... theme was still celebrated and lived out in the 
wonderful community of Sacred Heart College
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Tradition dictates that the College theme is 

developed by the incoming student prefect 

body, based on a Mercy Value which will then 

be highlighted as an overall College focus for 

the year ahead. 2022 was no different, with our 

student leadership developing the theme:

 “Be hospitable to one another without 

complaining.” (1 Peter 4:9) 

With the theme of hospitality specifically chosen 
to follow a theme based on service in 2021, we 

have highlighted 125 years of hospitality and 

service by the Sisters of Mercy in Lilydale as we 

celebrate our 125 years on “the Hill”.  

Celebrations planned for Term 2 2021 until 

Term 1 2022 included: 

• A 125 Years Gala Dinner

• ‘125 Years, 125 Stories’ book launch

• Many Old Collegian reunions

• A new, much anticipated Grotto

• Hosting both a Mercy Carnival and the Frayne 

Speech Festival. 

COVID-19 impacted many of the planned 

celebrations, which were subsequently cancelled. 

Others were replanned and then rescheduled to 

Term 1 2022.

The Gala Dinner was a highlight and so too was 

the launch of the book: 125 Years 125 Stories 
of MLMC. The concept of a new grotto was 

developed into a Peace Garden which opened in 

March 2022. 

Overall the celebrations were befitting of the 
milestone and highlighted our community over 

time. 

Remote learning continued to be a feature of 

the 2021 educational landscape presenting 

challenges to maintain student connectedness to 

their College Community, after having already 

experienced a disruptive previous year. 

Formation and Spirituality remained a focus, 

although often virtual, with participation in the 

Young Mercy Leaders Dublin retreat, online 

Masses and Liturgies, Staff Formation with Br 

David Hall and prayer groups facilitated by 

Senior Student Leaders.

Some retreats were however possible, with Years 

11 and 12 groups working with Fr Rob Galea. 

Social justice also remained a focus with the 
Caritas theme “Be More” and the National 

Reconciliation theme “More than a word”.  The 

MLMC community participated in Socktober, 
the Vinnies Winter sleep out as well as Seeds of 

Justice Seminar, “To be shining lamps”.

In an attempt to engage and support the 

Community, online activities and Parent 

Seminars relating to the wellbeing of students 

were offered. The College also embraced an 

online ‘check-in’ program (Pulse) that on a 
weekly basis gained an insight on how students 
were feeling, allowing for quick follow up to 
any concerns being flagged. Online Telehealth 
sessions were also offered during the time of 

remote learning.

The engagement of a College Youth Worker was 
introduced to offer another support to students. 

One of the primary areas of responsibility of 

the Youth Worker was to work with students 
experiencing problems transitioning back to face 
to face learning. 

Child Safety continues to be at the centre of all 

we do at Mount Lilydale Mercy College. Child 

Safety Modules were again undertaken by staff 
as well as reminders of mandatory reporting 

obligations and processes at staff meetings. Child 

Safe policies and procedures were also reviewed.

The process of becoming a ‘Respectful 

Relationship School’ continued with key 
stakeholders within the College undergoing 
initial training. This will continue throughout 

2022 to ensure the values of the program are 

addressed in a whole school manner in 2023. 

Methods of providing authentic student voice 

continued to be a focus with Student Leaders 

The 2021 academic year presented a new set of 

challenges for staff and students with the various 

phases of Remote Learning.

Silent Sustained Reading was relaunched as 

Reading4Me with student survey data used to 

inform future practices.

Teachers were encouraged to continue 

developing their understanding and practice of 

High Impact Teaching Strategies (HITS).  The 

focus remained on Learning Intentions and 

Success criteria with a restructuring and editing 

of the Understanding by Design documentation 

(UbD’s).  

In order to develop a whole school approach 

to assessment and the use of reliable 

rubrics, teachers reviewed reports using the 

Data Informed Dialogue (DIDs) protocol. 

Conversations conducted between Faculty 

Learning Leaders and subject teachers resulted 
in recommendations for future benchmarking 
and moderation protocols for Years 7-10.  

In order to strategically develop HITS, Learning 

Leaders workshopped using a tool called 
Program Logic, with the intention to implement 

outcomes through instructive leadership 

practices with all teachers.  

A proposal was developed that aligned our 

Learning and Teaching program to that of our 

Professional Development goals.  This resulted 

in a shift from our current Coaching program to 

that of Jim Knight’s ‘Impact Cycle’. All staff were 

trained in this enquiry approach and Professional 

Learning Teams have been established for future 

implementation.

To further assist staff, our Staff Development 

and Innovation Leader developed a web page to 

consolidate professional learning opportunities 

and to complement the purchase of The 

Hatchery, a digital learning platform.

Mr Phil Morison    PRINCIPAL

Mount Lilydale Mercy College, Lilydale
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Throughout the last two years, we have 

many times turned to Catherine McAuley 

for inspiration.  Over the course of 2021, I 

shared two important quotes with our school 

community.  “When I think we are done, we 
seem to be beginning again.” and “This is your 

life, joys and sorrows mingled, one succeeding 
the other.”  In so many ways, I think that these 
quotes capture much of what we have felt at 

different times in 2021. While we began the 

year hopeful that we would continue as we 

had started, we were inevitably faced with new 

challenges and then another lockdown.  We did, 
however, begin the year with exuberance; full of 

hope for a new year and a chance to participate 

in the many experiences that OLMC has to offer.  

In 2021 we continued to focus on the Strategic 

Direction of improving parent engagement.  Term 

One was replete with celebrations and gratitude 

for the chance to be together again. It was with 

great joy that we welcomed our Year 7 students 
and their parents as they began their journey with 
us.  It was also wonderful to celebrate with our 

Year 12 parents and students, the beginning of 

their last year of secondary education.  

During 2021 we hosted two “Time and Space” 

programs for Year 7 and Year 8 students (Year 7 

- a significant woman in their lives, and for Year 
8 students a significant man in their lives). Both 
programs were very positively received.  It was a 

wonderful opportunity for a guided conversation 

between adults and young people.  Year 10 and 

11 students were offered the opportunity to 

facilitate small groups and they led them so well.  

The second half of the year saw us return to 

remote learning.  As was the case in 2020, our 

staff and students showed great resilience and 

adaptability.  They demonstrated our values of 

courage, compassion, justice and joy in so many 
big and small ways whilst continuing to focus on 

the pursuit of excellence.  It might have involved 

checking in on a friend, watching or participating 
in the student leaders’ videos, getting involved 

in the exercise challenge to earn points for their 

House, or just attending every lesson and doing 
their very best.  It was humbling to see how 

many ways teachers and students found to keep 
learning and growing together even when to give 

up would have been the easier path to take.

The ongoing commitment to Child Safety and 

Wellbeing remained at the heart of our work 
in 2021. The Wellbeing Team continued their 

excellent work of ensuring that there were 
opportunities for students to remain connected. 

Their work not only involved checking in on 
individual students but leading opportunities for 

participating in group activities. Parent resources 

were also made available in order that we 

could support them as they navigated the many 

challenges presented when whole families were 

working from home.

Mercy Day was yet again a highlight of the year, 

even if it was held online.  It was such fun to 

pop into the many different sessions on offer and 

watch the students laugh, sing, dance or learn 

to do something new and amazing.  The joy of 
the day was as present as it always is, and the 

ingenuity and creativity of our student leaders 

from all year levels were inspirational.  

Our values of compassion and justice continued 
to live large over the course of the year.

It was heartening to see our community continue 

their commitment to outreach through the 

Social Justice program.  The St Pius Primary 

School reading program continued albeit 

online.  When Camp Heidi could not proceed 

our students instead created hampers for the 

families of students who would ordinarily be 

part of the school holiday program.  Similarly, 

we also provided Christmas Hampers that were 

distributed to families through the Marist Exodus 

Community.  Our staff donated gifts for families 

via McAuley Community Services for Women. 

Throughout the year the work on completing 
Stage 6 of the Master Plan was achieved.  The 

new classrooms, cafeteria and canteen facilities 

have improved immensely the amenities for 

students.  New suspended walkways provide 
much needed multiple travel paths through the 

College reducing congestion and providing an 

openness that has also meant an increase in 

outdoor recreation spaces for students.  OLMC 

is now a modern, open facility recognizing the 

educational requirements of the 21st Century 

while continuing to embrace our heritage of our 

red brick school.

There were days during 2021 when it felt 

overwhelming, but as Catherine McAuley has 

said, “When I think we are done, we seem to be 
beginning again.”  We have learnt a great deal 

about ourselves, our families and our community.  

We are looking forward to 2022 and the chance 
to use all that we have learnt to continue to grow 

both as individuals and a community.

Ms Judith Weir    PRINCIPAL

Our Lady of Mercy College, Heidelberg

“When  I think we are done, we seem to be 
beginning again.” and “This is your life, joys and 
sorrows mingled, one succeeding the other.”

St Joseph’s College, Mildura

‘United in a Renewed Sense of Belonging 

Through Service’

At St Joseph’s College, we want our students 

to have every opportunity to learn, discover, 

and grow. We dedicate ourselves to creating 

a community which enriches the lives of its 

members, inspiring and encouraging them to 

achieve their goals, hopes, and dreams. 

We are a Mercy community with a heart full of 

gratitude, proud to be a part of Sunraysia for 

more than a century and excited about the future.

In 2021, we celebrated our 115th year of 

educating Mildura’s best and brightest. Across 

all college events and initiatives, we emphasised 

our core value of service. We define service as 
acting selflessly for the benefit of others without 
the expectation of reward. There are endless ways 

to serve those around us: treating others as we 

would like to be treated, lending a hand, pitching 
in, giving time, listening… The list is endless. 

Serving one another allows us to connect, even 

during tough times. Despite 2021’s restrictions, 

lockdowns, and periods of remote learning, 
our students and staff found ample ways to 

deliver help and support to one another and the 

greater community. Whether collecting essential 

donations for the Vinnies Winter Appeal and 

Project Compassion, preparing nourishing meals 
for frontline workers at Sunraysia Community 
Health Services, cheering on classmates during 

athletics competitions, or simply checking in with 
one another, service dwelled in our hearts and 

minds just when we needed it most.

St Joseph’s College actively complies with 

Child Safe legislation as part of its commitment 

to create a learning environment where all 

students feel safe and welcomed, a place where 

everyone respects diversity in all its facets. We 

act to proactively promote equity, assessing and 

addressing any needs we discover. 

With the challenges of COVID again impacting 

our students, staff, and the wider community, 

we focused on ensuring we were doing all we 

could to meet the wellbeing needs of everyone at 

the college while continuing to provide excellent 

learning and teaching opportunities. 

Whenever staff sought assistance with students, 

they knew they could count on our Wellbeing 
Team. The team performed individual and group 

counselling sessions, planned year level wellbeing 

activities, facilitated the Year 7 and 8 Social Skills 
Program, and met individually with all Year 12 

students to offer help and provide resources 

where required. 

Our students set a fantastic example, too. During 

Victoria’s final lockdown, our Wellbeing Captains 
showed great initiative by producing a daily 

wellbeing journal with ways to optimise mental 
health, including an affirmation, checklist, fun 
activities, and a journal prompt.

When students returned to face-to-face learning, 

we continued to emphasise connection and 

belonging. Special events gave students 

opportunities to collaborate with their peers 

and teachers, enabling them to learn new things 

about themselves while strengthening the college 

community. We feel grateful that we could hold 

our annual carnivals for swimming, athletics, and 

cross country, as well as celebrate St Joseph the 

Worker’s Feast Day and run our Year 8 and 10 
camps, Year 12 Retreat, Year 7 Community and 

Year 9 Discovery Day programs.

The college trialled Pulse by Educator Impact 

during Term 4 2021 and Term 1 2022. This 

system regularly asked students a small 
number of questions and allowed the college to 

maintain an up-to-date picture of wellbeing and 

engagement.

Members of our Mercy Action Group (MAG) spent 

the year spreading awareness of the issues facing 

asylum seekers. Galvanised by what they learned 
in Seeds of Justice – Opening the Doors of Mercy, 

the Group considered how to educate the college 

about why people seek asylum. After determining 
a strategy designed to both inform and generate 

empathy, they presented ways we can all do our 

part to make a difference in the world and our 
local community.

When we were unable to assemble at Sacred 

Heart Church to celebrate our faith in person, we 

filmed Liturgies so that students could view and 
participate online as they did in 2020. Preserving 

our Mercy traditions in this way meant that we 

could inspire our students and continue to engage 

them in their personal faith journeys. Though 
these virtual sessions satisfied a need at the time, 
we heartily welcomed the return of in-person 

Masses, especially our End of Year Mass when we 

celebrated the achievements of and bid farewell 

to the Class of 2021. 

Empowered by a renewed sense of belonging, 

everyone understands and appreciates their 

responsibilities within the college. United in 

purpose and identity, we stand together stronger 

than before as we continue to strengthen 

relationships and adapt to the future.

Mrs Marg Blythman    PRINCIPAL

We dedicate ourselves to creating a community 
which enriches the lives of its members, inspiring 
and encouraging them to achieve their goals, 
hopes, and dreams. 



As a Catholic Mercy school, we model ourselves 

on Jesus, Catherine McAuley, the foundress of 

the Sisters of Mercy and Ursula Frayne, who led 

the development of the first Mercy schools in 
Western Australia (WA). In 2021 we celebrated 

175 years of the Mercy Sisters in WA.

31 December 2021 was a significant date in 
the history of the College. In consultation with 

the Institute of the Sisters of Mercy of Australia 

and Papua New Guinea (ISMAPNG), Mercy 

Education Limited (MEL) made the decision 

to align the governance of its WA Colleges 

with MEL schools across the five Dioceses and 
three states in which MEL schools operate. In 

transferring the registration to MEL, Mercy 

Education schools in WA will no longer be 

represented by Catholic Education WA.

Although in 2021, we had limited exposure, in 

Term 1 2022, we faced significant challenges 
due to the pandemic, particularly in our 

boarding community.

FAITH 

A key achievement in the Faith dimension of 
the College is the establishment of our Staff 

and Student Ministry Team. The ‘Head, Heart, 

Hands’ approach to faith formation has been the 

foundation for the Ministry Team and the work 
they are doing to engage our young people and 

staff with their faith. Our Mercy value of Justice 

was our focus in 2021.

TEACHING AND LEARNING 

Developing our students’ critical thinking, 
creativity and collaboration skills was the focus of 
teaching staff in 2021. These three Cs also feature 

in our Connecting Learning to Life framework and 
are now embedded in many of our classrooms, 

co-curricular and enhanced learning programs. 

Working with the ACER General Capabilities 
assessment frameworks, teaching staff have 
collaboratively developed classroom activities 

and assessments to foster and informally measure 

student attainment of the 3Cs. 

We are proud of our graduating class of 2021, 

particularly those who achieved their personal 

best and showed growth. Some highlights 

include; 5 students received an ATAR of 99+, 

we were a top performing school in 11 courses, 

achieved a Median ATAR of 87.00, and as part of 

the VET program, 69 certificates were achieved. 

In 2022 in preparation for Omicron and the 

borders opening in WA and to ensure continuity 

of learning during the pandemic, staff produced 

weekly Academic Work Plans. These subject 
based plans were accessible by all students, on 

or offsite, via OneNote and SEQTA. This has 

proven to be very effective, with very positive 

feedback from parents, staff and students with 
limited interruption to learning.

WELLBEING

Wellbeing in 2021 was driven by our Mental 

Health Strategy, which includes four focus areas: 

Culture & Values, Knowledge, Skills ,and Support. 

Our key achievements was the development of 
a scoped and sequenced social and emotional 

learning curriculum. 

There are five strands to this document: Self-
awareness, Self-management, Social awareness, 

Social management, Spirituality

The next stage is the rollout to staff which 

includes a presentation, an opportunity for 

feedback and onboarding of staff.

COMMUNITIES OF NEED

In 2021 our students completed over 8978 

service hours for charities. This program allows 

students to demonstrate their faith through 

action. The school also supported charities with 

a share of $32,000 cash and $8,000 donations of 

non-perishable food items and essential goods. 

The College continues to support many families 

with bursaries with a special focus on supporting 

boarding families from rural areas with multiple 

children.

LAUNCH OF STRATEGIC PLAN 

The College’s Strategic Plan 2021 - 2025 was 

approved and launched with our community. 

The launch was the culmination of 10 months 

of consultation, development and refinement, 
and the result is a progressive road map for 

the future. As part of the Strategic Plan, we 

developed a contemporary mission and vision 

as guiding statements for our College. 

Mission: Educating young Mercy women who act 

with courage and compassion to enrich our world.

Vision: To be leaders in education, empowering 

all to create social change.

The College’s Mercy values were reviewed. 

The values have remained the same; however, 

the definitions were adjusted to be more 
contemporary and relevant to students. 

The five Pillars which form our Strategic Plan 
are: Faith, Learning for Life, Social Innovation, 

Community Activation and Financial Sustainability

Much work has begun on the opportunities 
identified within each pillar. Student voice has 
been an essential part of these initiatives, along 

with leadership opportunities for staff.

CAPITAL DEVELOPMENT

In 2021 the first stage of commencing our 
Master Plan was to submit a Local Development 

Plan to the Melville City Council for approval. 

This was granted, and planning has commenced 

for the first major development, a Cultural 
Centre (Performing Arts).

CHILD SAFETY

Every girl enrolled at the College has the right to 

feel safe hence child safety continues to be a key 
priority. The College has trained staff who are 

highly competent at identifying and acting on 

the processes in place in our policies to ensure 

all children feel safe and confident in raising 
concerns with staff.

SUMMARY

2021 taught us that we can be flexible, 
adaptable, and make rapid change, which has 
also provided us with an opportunity to try new 

initiatives, resulting in some excellent outcomes 

that we will continue into the future – a year of 

challenge, yet a year of great growth.

Mrs Jennifer Oaten    PRINCIPAL

Santa Maria College, Attadale
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St Brigid’s College, Lesmurdie

Throughout 2021, St Brigid’s College reflected 
on its themes of Compassion and Hospitality 

as we continued our journey of focusing on 
our Mercy values.  At the start of this year, 

our attention shifted to our final two values 
of Justice and Courage.  Once again, we have 

linked a Gospel passage, this year that of Luke 
6:27-31 and its message of “Do to others as 

you would have them do to you’, to the story of 

Catherine McAuley’s life, leading to the legacy 

that she left as a woman who was courageous 

and stood up for justice.  We have continued 
to use our College themes in the Liturgies 

and events that we hold together, such as our 

Opening Mass and class Masses. 

2021 had been our first year as a non-
International Baccalaureate (IB) registered 

school.  We are now solely presenting the 

West Australian School Curriculum and our 

students have adapted quickly to grades based 
on marks.  We have adjusted our curriculum 
programs so that the emphasis is no longer on 

IB requirements. This hasn’t meant that we 

have ‘thrown the baby out with the bathwater’.  

Good teaching pedagogy is always our intent.  

However, freed from previous constraints, staff 

are able to expand their repertoire of strategies 

and approaches. 

We have introduced Explicit Instruction 

strategies for literacy and a focus on numeracy 

in our primary classes.  The introduction of 

Spelling Mastery, Lexile reading, and Talk for 
Writing has been well received by staff, students 

and families.  Of course, the reason for such 

changes needs to be substantiated by improved 

outcomes.  While it is early days yet, we are 

pleased that early indications, such as 2021 

NAPLAN results, already highlight greater effect 

sizes for our students.  

At the centre of all that we do at our College, is 

the care and wellbeing of all our students.  With 

an increased focus on child safety, staff have 

spent many hours throughout this 12-month 

period in preparation and the embedding of the 

Keeping Safe Program across K-12 for 2022.  

Throughout 2021, we have also ensured that all 

ongoing, temporary and relief staff, volunteers, 

contractors, pre-service teachers and College 

Advisory Council members have completed 

Mandatory Reporting and Child Safety Training, 

appropriate to their role.  This has continued in 

2022.

The introduction of extended homeroom, 

once a week, has been well received.  The 
longer pastoral period has meant activities are 

targeted during this time and has resulted in 

less interruptions to the classroom teaching.  

For 2022 we trained one of our staff members, 

in partnership with Murdoch University, to 

deliver the FlexiTrack High program in Year 
12.  Enrolments are higher than what we had 

expected, so we are very pleased to provide our 

students with this alternate pathway to University 

entry. 

At the forefront of many discussions these last 

12 months has been reflection and discussion 
on the preparation of our Strategic Plan for the 

next five years.  Our community reflected on our 
Vision and Mission and ‘the journey ahead’.  Staff 
engaged with the Mercy Charter, our previous 

Strategic Plan, and other such documents to 

articulate our successes and achievements over 

the years, and to use data to identify areas of 

improvement for future direction. 

Throughout 2021 we held several focus groups 

with students, parents and the College Advisory 

Council.  We tried to ensure that the process was 

inclusive and consultative across our community.  

A real positive to evolve from the process was 

that, while different groups placed emphasis on 

different aspects of the Plan, there were many 

common threads. As we examined and collated 

data, very clear pathways emerged from all of the 

focus groups that blended beautifully.  During 

2021, we launched our Strategic Plan for the next 

five years.  Staff and the College Advisory Council 
have engaged with the Plan, and this is reflected 
in our School Improvement Plan.

While we have not currently taken on any 
major capital works, the Early Years Playground 
refurbishment, the new seating around the 

College, an increase in the number of Lexile 

readers, significant improvements to the student 
toilets, and the laying of significant amounts 
of new carpet, have certainly added to the 

refurbishment of our facilities. 

Our College has always prided itself on the work 
we do with our Aboriginal students.  In 2021,  

we commenced a partnership with the Wirrpanda 

Foundation, now Waalitj Foundation, and 
introduced the Deadly Sista Girlz program.   

This year we have expanded our outreach with 

the introduction of our Aboriginal Liaison Officer 
at our Boarding House. 

Western Australia has caught up with the rest of 

Australia, this term, and COVID-19 has hit our 

community.  The introduction of SEQTA and 

Teams in 2021 has made it possible for students, 

who are in isolation, to continue their education 

with easy access to their classes. While we are 

becoming experts in contact tracing, we are 

grateful that our numbers are manageable and 

those effected are recovering quickly.

Ms Carmen Cox    PRINCIPAL

Staff engaged with the Mercy Charter, our previous 
S trategic Plan, and other such documents to articulate 
our successes and achievements over the years...
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Student and Staff Snapshot Financial Snapshot

Students  Total %

  Girls 10,897 79% 

  Boys 2,934 21% 

Total 13,831 100% 

Staff Total %

  Teaching - Female 774 48% 

  Teaching - Male 315 19%

  Support Staff - Female 407 25%

  Support Staff - Male 125 8%

Total 1,620 100.0%

 Students Teaching Support  Total FTE  Total Head Includes

College Name and Location (including Staff (FTE) Staff (FTE) (Full Time Count Religious

 PreSchoool)   Equivalent)

Academy of Mary Immaculate, Fitzroy 693 56 24 80 94 1

Catherine McAuley College, Bendigo 1,461 119 50 169 207 0 

Emmanuel College, Warrnambool 1,261 99 48 147 185 0   

Mercedes College, Perth 836 68 29 97 121 1  

Mount Lilydale Mercy College, Lilydale 1,511 110 53 163 185 0  

Our Lady of Mercy College, Heidelberg 1,207 92 42 134 160 0  

Sacred Heart College, Geelong 1,502 111 61 172 219 0  

Sacred Heart College, Kyneton 793 65 35 100 123 0  

Santa Maria College, Attadale 1,309 108 50 158 208 1  

St Aloysius College, Adelaide 1,165 88 35 123 162 1  

St Aloysius College, Nth Melbourne 425 40 13 53 60 0  

St Brigid’s College, Lesmurdie 840 60 39 100 112 0  

St Joseph’s College, Mildura 828 72 52 124 137 0  

  13,831 1,088 532 1,620 1,973 4

Recurrent Income  $m %

  Government Grants 179.6 60.5%

  Tuition Fees 104.9 35.3%

  Other Private Income 12.5 4.2%

 296.9 100.0%

  

Recurrent Expenses  $m  %

  Salaries and on-costs 189.8 63.9%

  Curriculum  16.9 5.7%

  Property Management 15 5.1%

  Other Recurrent Costs 26.9 9.1%

  Transferred to Capital 48.3 16.3%

 296.9 100.0%

  

Capital Income $m  %

  Recurrent Cash Surplus 48.3 79.3%

  Grants, Donations, Other 3.7 6.0%

  New Capital Loans 9 14.7%

  Transfer from Reserves 0 0.0%

 60.9 100.0%

Capital Expenditure $m  %

  Loan Repayments 17.7 29.1%

  New Capital Expenditure 19.5 32.0%

  Transfer to Reserves 23.7 38.9%

 60.9 100.0%

IMPORTANT NOTE: 

Mercy Education Ltd has filed a detailed, audited Special Purpose Financial Report with the ACNC. 
The information provided above is designed to show the different funding and cost elements involved in operating our schools.

It is not intended, nor should it be used, as an alternative to the detailed, audited accounts of the company.

The financial information provided above excludes depreciation.
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College Advisory Council Members

MERCEDES COLLEGE, PERTH

Chair  Sr Elizabeth Nicholls RSM

Deputy Chair Steven Vinciullo

Principal Mrs Kerrie Fraser

Council Member Ms Jessica Patterson

Council Member Ms Sandra Andrews

Council Member Miss Amanda Meloni

Council Member Mr Martin Tucker
Bursar Mr Ian Barter

ACADEMY OF MARY IMMACULATE, 

FITZROY 

Chair Mr James Baker
Principal Sr Mary Moloney RSM

Council Member Ms Deni Hexter

Council Member Ms Leanne Abela

Council Member Dr Timothy Lightfoot

Deputy Principal Mr Sam Di Camillo

Business Manager Mr Andrew Baker
Council Member Mr Paul Merrigan

Council Member Mrs Nancy Cover

Council Member Mr John Martin

Council Member Dr Dianne Cullen

Council Member Mr Peter Riordan

SACRED HEART COLLEGE, GEELONG

Chair Mr Philip Anglin

Deputy Chair Mr Anthony Baldasso

Principal Ms Anna Negro

Council Member Sr Joan Wilson RSM

Council Member Ms Pauline Braniff

Council Member Mr Chris Hayes

Council Member Mr Michael O’Brien

Council Member Mr Luke Haitas
Council Member Ms Rebecca Wilkin
Council Member Ms Jennifer Falco

Council Member Ms Jo Clancy

In attendance: Mrs Catherine Middlemiss 

CATHERINE MCAULEY COLLEGE, 

BENDIGO VIC

Chair Rotating Council Members

Principal Mr Brian Turner

Council Member Mrs Justine Minne

Council Member Mr Jason Hannaford

Council Member Mr Jeff Westbrook
Council Member Sr Geraldine Larkins
Council Member Mr Jason Angove

Council Member   Mrs Maree Martini 

ST ALOYSIUS COLLEGE, ADELAIDE VIC

Chair Dr Susan Holoubek
Principal Ms Paddy McEvoy

Council Member Mr Samir Madi                 

Council Member Prof Nicholas Procter

Council Member Sr Helen Owens RSM

Council Member Ms Yvonne McKernan

Council Member Ms Lisa Dallow

Council Member Ms Josephine King

Council Member  Mr Steve Andrews (Business 

Manager)

ST ALOYSIUS COLLEGE, NORTH 

MELBOURNE VIC

Chair Mr Rick Wight
Principal Ms Mary Farah

Council Member Mr Drew Parkinson
Council Member Ms Anthea Bartlett  

Council Member Mr Luigi Sammartino

Business Manager Mr Jonathan Stringfellow

Council Member Ms Felina Virgato

SACRED HEART COLLEGE, KYNETON VIC

Chair Mr Paul Strang

Principal Mr Darren Egberts

Council Member Mr Simon Meadows

Council Member Mr David DeGrandi

Council Member Ms Andrea Knight

Council Member Sr Madeline Duckett RSM

Council Member Mr Matthew Stewart

Council Member Mr Matthew Shaw

DP – Learning & Teaching – Semester One  

 Ms Debra McNaughton 

DP – Student Wellbeing – Semester Two  

 Ms Julie Mortimer

MOUNT LILYDALE MERCY COLLEGE, 

LILYDALE

Chair Dr Jo Drummond 

Deputy Chair Mrs Prue Vanstan 

Principal Mr Philip Morison

Council Member Mr David Hausler

Council Member Mr Stephen MacDonald

Council Member Ms Annie McCooey-Hennessy

Council Member Mrs Cassandra Read

Council Member Mr Philip Roper

Council Member Ms Deanne Pavey 

Council Member Mrs Sue Philips

In attendance  Ms Elizabeth Keogh (Deputy 

Principal) 

In attendance  Mr Dean de Munk (Business 
Manager)

ST JOSEPH’S COLLEGE, MILDURA VIC

Chair Mr Scott Hopkins 
Principal Mrs Marg Blythman

Council Member  Mr Heath McClaer (Deputy 

Principal – Students)

Council Member Ms Rhonda Gallienne

Council Member  Mr Greg Kluske (Deputy 
Principal Learning & Teaching)

In attendance:   Mr David Lim (Business 

Manager)

OUR LADY OF MERCY COLLEGE, 

HEIDELBERG VIC

Chair Mr Christopher Conroy

Principal Ms Judith Weir

Council Member Ms Carmel Abrahams

Council Member Sr Eileen Ann Daffy RSM

Council Member Mr Paul McEvey 

Council Member Mr Dane Totham

Council Member Mrs Jennifer Howe

Council Member Mrs Ann-Maree Keenan

Council Member   Mr Nicolas Sulzberger 

(Business Manager)

Council Member Ms Candice Tuccitto

ST. BRIGID’S COLLEGE, LESMURDIE WA   

Chair Mrs Siobhan Allen

Principal Mrs Carmen Cox

Council Member Sr Joan Buckham RSM

Council Member Ms Megan Ansell

Council Member Mrs Sharron Patrick
Council Member Fr Michael Separovich

Council Member Mr Peter Stewart

Council Member Mr David Thomasson

Council Member Mr Gerard Tonks
Council Member  Mr Neil Grime (Director of 

Business)

Council Member Sr Joanne Dickson RSM

Council Member Mrs Peta Kennedy

SANTA MARIA COLLEGE, ATTADALE WA

Principal Mrs Jennifer Oaten

Council Member Mr Franco Andreone

Council Member Ms Marilyn Symonds

Council Member Ms Grace Coombs

Council Member Mrs Jane McCormack
Council Member Sr Breda O’Reilly

Council Member Mr Lejo Ouwendyk
Council Member Mr Mark Patterson
Council Member Mrs Michelle Radley

Council Member Mr John Robertson

Council Member Christian Stanes

Business Manager (ex officio) Mr Tim Stewart
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